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PRINCIPAL’'S MESSAGE

I would like to welcome all students to North Dundas District High School for the
2011-12 school year! The staff at North Dundas care about you and are committed to you,
our students, and to your learning.

I trust that this Handbook will be of value to you. Please take the time to review the
information that follows and use this handbook as a reference throughout the year.

I hope that you will enjoy academic success, and that you will also become involved in
some extra-curricular activities at NDDHS. Joining a club or a team will provide additional
positive experiences for you and will provide fond memories of your time at North Dundas.

Many things will contribute to your success in high school: regular attendance and being
punctual; getting your assignments completed on time; meeting all of the deadlines required in
your courses; participating in extra-curricular activities, and taking the time to enjoy the
many opportunities and experiences that are available to you as a student at North Dundas.

As your Principal, may | offer you best wishes on behalf of myself and all staff fora
successful yearin 2011-12. We look forward to serving you as you continue your educational
journey.

Mr. Geoff Trasuk,

Principal
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District School Board

Character Always’

“We believe in the pursuit of learning while building a strong sense of caring and
respect for all.”

CARING FAIRNESS HONESTY EMPATHY

RESPONSIBILITY PERSEVERANCE RESPECT RESILIENCE
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DUTIES OF A STUDENT

A positive student atmosphere is fundamental to a good education; therefore, it is school
policy that all students:
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Follow the student rules and regulations in the Student Handbook.

Be neat and clean in person and in habits.

Be diligent in your studies. Make every effort to succeed.

Be kind and courteous. Use language that is proper and acceptable at all times.
Be cooperative and respectful. Obey the dress code.

Have respect for personal, school, and public property.

Exhibit honesty and responsibility in personal obligations.

Be responsible for personal conduct on school premises, on school buses, and
during all extra-curricular activities.

Refrain from any harassment, threats or bullying.

Attend classes punctually and regularly and account for any absence (by way of a
note or a phone call to the school from your parents/guardians).

Please keep in mind that every pupil is responsible to the Principal for his or her conduct at
NDDHS including:

1.
2.
3.

On the school premises;

During out-of-school activities that are part of the school program, and

While travelling on a school bus that is owned by the School Board or a school bus
under contract to the School Board.
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NORTH DUNDAS DISTRICT HIGH SCHOOL CODE OF CONDUCT

North Dundas District High School is part of the Rockland-Russell-North Dundas Family
of Schools. Its Code of Conduct is based on the foundation of the Character Always initiative,
and has been developed to promote and support respect, civility, responsible citizenship, an
anti-biased and anti-racist perspective, and to provide the framework for policies related to
student discipline, bullying prevention, student and staff safety, and respectful working and
learning environments. The Code of Conduct is aligned with provincial legislation and UCDSB
Policies and Procedures. This Code of Conduct will apply to all school-related activities and
events. Theintent is to provide a positive and safe learning environment that will maximize
students’ academic, social, physical and emotional growth. We embrace diversity, equity and
inclusive education as defined below:

e Diversity: The presence of a wide range of human qualities and attributes within a group,
organization, or society. The dimensions of diversity include, but are not limited to, ancestry,
culture, ethnicity, gender, gender identity, language, physical and intellectual ability, race,
religion, gender, sexual orientation, and socio-economic status.

e Equity: Acondition or state of fair, inclusive, and respectful treatment of all people. Equity
does not mean treating people the same without regard to individual differences.

¢ Inclusive Education: Education that is based on the principles of acceptance and inclusion of
all students. Students see themselves reflected in their curriculum, their physical
surroundings, and the broader environment, in which diversity is honoured and all individuals are
accepted.

STANDARDS OF BEHAVIOUR

Respect, Civility and Responsible Citizenship

Members of the school community must:

e Respect and comply with all applicable federal, provincial, and municipal laws;
e Demonstrate honesty and integrity;

e Respect differences in people, in their ideas and in their opinions;

e Treat one another with dignity and respect at all times, especially when there is
disagreement;

e Respect and treat others fairly, regardless of race, colour, ancestry, place of origin, ethnic
origin, citizenship, religion, gender, sexual orientation, age, or disability;

e Respect the rights of others;

e Show proper care and regard for school property and the property of others;

e Take appropriate measures to help those in need;



Seek assistance from a member of the school staff, if necessary, to resolve conflict
peacefully;

Respect all members of the school community, especially persons in positions of authority;
Respect the needs of others to work in an environment that is conducive to learning and
teaching;

Do not swear at a teacher or at another person in a position of authority;

Refrain from swearing and the use of profane language.

Safety
Members of the school community must not:

Engage in bullying behaviours (including cyber-bullying) both inside and outside of school;
Commit sexual assault;

Engage in any type of illegal activity for example: possession of a weapon, theft;

Be in possession of, be under the influence of, or provide others with, alcohol or illegal
drugs;

Threaten or intimidate another person;

Cause injury to any person with an object;

Inflict, or encourage others to inflict, bodily harm to another person;

Engage in hate propaganda and other forms of behavior motivated by hate or bias;

Commit an act of vandalism that causes damage to school property or to property located
on the premises of a school.

A positive school climate is evident when:

Students and staff feel safe and are safe;

Healthy and inclusive relationships are promoted,;

Students are encouraged to be positive leaders in their school community;

All partners are actively engaged,;

Bullying prevention messages are reinforced through programs addressing discrimination
based on such factors such as age, race, sexual orientation, gender, faith, disability,
ethnicity, and socio-economic disadvantage;

Improvement of learning outcomes for all students is emphasized.

The NORTH DUNDAS DISTRICT HIGH SCHOOL CODE OF CONDUCT is in accordance with Bill 212, The
Education Amendment Act (Progressive Discipline and School Safety), that directed all school boards in the
province of Ontario to revise and/or create new policies and procedures which align with the Ministry of
Education.



ROLES AND RESPONSIBILITIES

Principal

Principals provide leadership in the daily operation of a school by:

Demonstrating care for the school community and a commitment to academic
excellence in a safe teaching and learning environment;

Holding everyone under their authority accountable for his or her behaviour and actions;
Empowering students to be positive leaders in the school and in the community;
Communicating regularly and meaningfully with all members of their school community.

Teachers and Support Staff

Under the leadership of Principals, teachers and other staff members maintain order in the
school and are expected to hold everyone to the highest standard of respectful and
responsible behaviour. As role models, teachers and support staff uphold these high
standards when they:

Help students work to their full potential and develop their sense of self-worth;
Empower students to be positive leaders in their classrooms, school, and communities;
Communicate regularly and meaningfully with parents;

Maintain consistent standards of behaviour for all students;

Demonstrate respect for all students, staff, parents, volunteers, and the members of
the school community;

Prepare students for the full responsibilities of citizenship;

Report any incident of a pupil behaving in a way that is likely to have a negative impact on
the school climate.

Parents

Parents play an important role in the education of their children and can support the efforts
of school staff in maintaining a safe and respectful learning environment for all students.
Parents fulfil their role when they:

Show an active interest in their teen’s school work and progress;
Communicate regularly with the school;

Help their teen to be neat, appropriately dressed, and prepared for school;
Ensure that their teen attends school regularly and on time;

Promptly report their teen’s absence or late arrival to the school;

Show that they are familiar with the provincial Code of Conduct, the School Board’s
Code of Conduct, and school rules;

Encourage and assist their teen in following the rules of behaviour;

Assist school staff in dealing with disciplinary issues involving their teen and support
the school’s Code of Conduct;

Dress in an appropriate manner when visiting the school;



Ensure that their teen has a healthy breakfast and lunch each day;
Model and promote appropriate internet use.

Students

Students are treated with respect and dignity. In return, they must demonstrate respect for
themselves, for others, and for the responsibilities of citizenship through acceptable
behaviour. Respect and responsibility are demonstrated when a student:

Comes to school prepared, on time, and ready to learn;

Shows respect for himself or herself, for others, and for those in authority;

Refrains from bringing anything to school that may compromise the safety of others;
Demonstrates respect for all members of the community and has a right to be free from
but not limited to: homophobia, gender-based violence, sexual harassment,
inappropriate sexual behaviour, unsafe internet use and cyber bullying;

Follows the established rules and takes responsibility for his or her actions.



STUDENT DISCIPLINE POLICIES

It is the policy of the Upper Canada District School Board that all pupils have a safe, caring
and accepting school environment in order to maximize their learning potential and to ensure a
positive school climate for all members of the school community.

Pursuant to the Education Act, principals are required to maintain proper order and discipline in
schools, and pupils are responsible to the principal for their conduct and are required to
accept such discipline as would be exercised by a reasonable, kind, firm and judicious parent.
The Upper Canada District School Board supports the use of positive practices as well as
consequences for inappropriate behaviour, including progressive discipline, which includes
suspension and expulsion where necessary.

The Board does not support discipline measures that are solely punitive. Schools are
encouraged to implement proactive positive practices and corrective supportive practices
when necessary.

This policy authorizes the creation of procedures for implementation, which shall be
considered guidelines pursuant to the Education Act.

Positive Practices for Prevention and Awareness

The Board supports the use of positive practices for prevention and positive behaviour
management to promote and support appropriate and positive student behaviours which
contribute to creating and sustaining safe, comforting and accepting learning and teaching
environments that encourage and support students to reach their full potential.

Preventative practices include:
* Anti-bullying and violence prevention programs ¢ Mentorship programs

* Student success strategies * Character education
* Citizenship development * Student leadership
* Healthy lifestyles ¢ Climate Surveys

Positive behaviour management practices include:

* Program modifications or accommodations * Class placement

* Positive encouragement and reinforcement * Individual, peer and group counseling,

* Conflict resolution training mentorship programs

* Safety Plans * School, Board and community support
* Student success strategies programs

Progressive Discipline

It is the policy of the Upper Canada District School Board, with respect to progressive
discipline, to support a safe learning and teaching environment in which every student can
reach his or her full potential. Appropriate action must consistently be taken by schools to
address behaviours that are contrary to provincial and Board Codes of Conduct.

Progressive discipline is an approach that makes use of a continuum of interventions,



supports, and consequences, building upon strategies that promote positive behaviours. The
range of interventions, supports, and consequences used by the Board and all schools must be
clear and developmentally appropriate, and must include learning opportunities for students in
order to reinforce positive behaviours and help students make good choices.

For students with special education and/or disability-related needs, interventions, supports
and consequences must be consistent with the expectations in the student’s IEP and/or
his/her demonstrated abilities. The Board and school administrators must consider all
mitigating and other factors, as required by the Education Act and as set out in Ontario
Regulation 472/07.

Progressive discipline may include a range of early and/or ongoing interventions, supports and
consequences when inappropriate behaviours have occurred, with a focus on improving

behaviour, such as one or more of the following:

* Contact with the pupil’s parent(s)/guardian(s); ¢ Student-teacher discussion

e Parental involvement * Oral reminders

* Review of Code of Conduct and expectations * Written assignment with learning component
* Volunteer service to the school community * Peer mentoring

* Referral to counseling e Conflict mediation and resolution

* Meeting with the student’s parent(s)/
guardian(s),student and principal

* Referral to a community agency for anger
Management or substance abuse counseling




